Illinois Wesleyan University

Digital Commons @ IWU
John Wesley Powell Student Research
Conference

2009, 20th Annual JWP Conference

Apr 18th, 9:00 AM - 10:00 AM

Leadership in the Workplace
Elizabeth Rupprecht
Illinois Wesleyan University

Natalie Smoak, Faculty Advisor
Illinois Wesleyan University

Follow this and additional works at: https://digitalcommons.iwu.edu/jwprc

Rupprecht, Elizabeth and Smoak, Faculty Advisor, Natalie, "Leadership in the Workplace"
(2009). John Wesley Powell Student Research Conference. 24.
https://digitalcommons.iwu.edu/jwprc/2009/posters/24

This Event is protected by copyright and/or related rights. It has been brought to you by Digital
Commons @ IWU with permission from the rights-holder(s). You are free to use this material in any
way that is permitted by the copyright and related rights legislation that applies to your use. For
other uses you need to obtain permission from the rights-holder(s) directly, unless additional rights
are indicated by a Creative Commons license in the record and/ or on the work itself. This material
has been accepted for inclusion by faculty at Illinois Wesleyan University. For more information,
please contact digitalcommons@iwu.edu.
©Copyright is owned by the author of this document.

THE JOHN WESLEY POWELL STUDENT RESEARCH CONFERENCE - APRIL 2009

Poster Presentation P47

LEADERSIDP IN THE WORKPLACE

Elizabeth Rupprecht and Natalie Smoak*
Psychology Department, Illinois Wesleyan University

The strong influence of leaders on the effectiveness and success of their business is strongly
supported by past events and research. The connection between subordinates and their leaders is
very salient since their. interaction creates a positive or negative workplace environment. The
relationship between specific characteristics of the subordinate and how that influences their
choice of ideal leader was studied; subordinates were predicted to share similar traits with their
ideal leader. Ideal leadership behaviors were measured using the MLQ, including two major
leadership styles: transformational and transactional. Participants were faculty and staff of IWU.
One hypothesis was supported by the data: Individuals who are strongly committed to their
organization prefer a transformational leader. All other hypotheses were not supported by the
data. The conclusion proposed is that similarity between individual and ideal leader
characteristics may not be as strong a factor in the choice of a leader as relying on past
experience or another factor.

